N

£UzOm

L 011-2136600
OBTONCUA 1 5136650
lelephones
GFWwIeTeTY 011-2136602
Secretary |
o lUll 2876169
@ MBS D
ORATHR | 011-28761K1
Fax J

Sed mesie
LEl6IT - 2HighFE0

f info@psc.gov.ik
E - mail

o028 gidn L
B enemiLHHETLD
Website

www.pse.gov.lk

7

e gords
slengl [@su.
My No.

Yed oome |
2 inF . |
Your No. J

T8 @@ ewI@sst s Ibaices

SITFTES Comea DLamaud @) DIGIRIGLD ;Z;
OFFICE OF THE PUBLIC SERVICE COMMISSION  Date /

2023 ;8 ve 3 105 i

goz 1200/9, SS@ELTm wod, IBHIECEE
@Eev. 12009, Bgmivedeudans eldl, LUSHIIpMa
No. 1200/9, Rajamalwatta Road, Battaramulla

Gozse @tdth emn@ssy ww Omedd gom : 02/2022 (1)

BoE® g@imxea e@mOsosT m eclinedsln gl

Cotss etfth emBesy el vrBid AEDIw D) 2ubmndn e v a@immee/ ecdne®mnice

Erum odth 0wmde | ogfhed nmrymnd 6w Beids endtroBe® sdemdes (a8 emmBn scnd
O $em0d 9UHBe® BB wews ¢ &ndd)

G5 @t emBesy wwd S8z 2022.00.15 8B0 Ams ms ¢B aum 02/2022 ¢om chess eeds
emnBest wwm Onedas sun 888 wealdme BBEO O8 emBesy ewd Bome BJ qr.

[ ovn sewsy Dnpoddesd ¢18@® I - gugdos meled® Bebem gumaBe v 68 aom 3.1
wler quledn 0dgd uidsex cneag sdmds eOmnLO 2024.01.01 B Huwdem dm udl
088 38w® [ v 08 ened cuw vdmde medn B8O,

Il 08 dmgedded 5 DodBe e0n0d 2023.06.01 &» 8D Hwxl®m L =82 swm DeztHo
medn H380.
“5. noyned8 ulwcn BT SB5T vun qEedm wigded sbEs sSxrlew Oeftcen on
ME JRS.
L gee ¢@msraned e@dmd/emdne®sn yihs ewd eog
e@mn-ned eFmd/etdnetsin yis BBxY 8 m»om ca» &8s - SIObSEa!
Oxdm edDm Beds egfhed*/oundy Blhem edb o maed
BELowm**
ii. 2o Dwdn oeDbm/Bws et nmem | egd& e o 80 gug
egSom HELowm - o@dm
iil. 25HRc/HmHn0 v0Bs ecsilnedsind gws a@immcacd Bmnda
@500 &s Dmdn eudtidw | egdHe o 80 gug odhum - 20@8m
HEAdem
8@ sOnee DedlEed ¢0® Dacwsy O BEBBum o yodeit) »5r9edB camos 0o
EoBOLE HOmde BEAG Co» @ a8 o Bedden emes 8e gnw.
* 088 2o Dy odDidn euvems?, disn 0dD emBesy wwr e uSsdm 880 XXII
odced el Aauems O g S01B et ecwed ob.
** ogeabined@sinonn ohdE nmrc wem oo @On I e®P sBxfuew DedDE new”
U

5).’@&‘5:) @d{@({f&ﬁ}p
O acH: eEm®

Grz8s eeds eonBast D

J, PSC/APT/11/5/7/2022



Qu&qu

QsmeansoGud L Gifed fnoay i } PSC/APP/11/5/7/2022
011-2136650 :
Tel ephonee J My No. J
@@mu
Gewisuraif 011-2136602 Ea8 goma |
Secrctaty 2 1wg B, I‘
YourNo.

a‘ “3% s ] 011-2876169 .
o P | [ 011-2876181 Jaets @3 el I EIUWIEES < 5
ax ; ; ; L

) SrETms G5me SLMIMESIP JIDIAISLD Dad JL ) 052023
Se g mene N — .\ ~ . BT 1 B
(1 - Bigh 8D | info@psc.aovik OFFICE OF THE PUBLIC SERVICE COMMISSION  Date
Eemal : eom 1200/9, S5OELTD wid, Atmsgde
¢u8 aiBa ] Bev. 1200/9, Brmwostsaugms aid, LHSTPEIME
Somamuggmemd, wwwpsc.govlk No. 1200/9, Rajamalwatta Road, Battaramulla
Website J

oeTEs Gama SymandEly SHDPsme Gedsd :02/2022 (1)

DIMBHEH DDIDEFFHHHNBIGID CFLEOTETTET WHNID HenaNSEMS HEDEVEUTHET,

orFTrE Granel SpenendGuoalamed 2022.09.15 oyb Had Geuefulltu’ Beten 02/2022 oy Bevds
spetaiE  Gomeu  omend@Gl  sppoEensspwll  Uaeumporm  SepsSusmolusng SihS
DLENEWIGGH(D SHTIOTHNGHI6T6NG. -

I Guhelss somhsmsulst @emeniy 1 — olananiussst GsmruuGw SiPelshsed wTHAH
wppd DS @eossd 3.0 Be S GPUILOuLGeten Grigpsl  uflensulen  Lsieflsst
ARG SHLLSHADGU udeons 20240101 b Fedl Weed GFUOUGLD suswieEd BEIG
sremlu®y @Hevewiiy I wopd oFed o stemLmdweier  Ysiafl@et supmi@l  HlLGms0
uflelh GFlsusn.

II. &Mss soopdsemsullar 5 oub falbel udeons 2023.06.01 ow HsFH WHd GFLELIGLD
auemtessid Ulesteuqpid flemsull uHel® GFUIMISDES.

“5, ghysoLw Bimaurs o@ariulams deaeumn osspwilamears Gsrem GBTuwpsl ufloms
geouGwmearn Blublssiure GeusmiBLo.

i goysmLw Sienngdar GausonenT/Hensmibsend HameveuT BIe0s0S
goUsnLW SienwEsle Gaweoneni/Sensmesend Hensveuflarmed -
GHsssMbsliuG BTLammallu GFemsuGwrainiar al@sL
sy&He*/FBredL BopBaupmpT Crmel euGHuls
o GHABWITESHHQTTHUT*

FHEM VU

ii.  mpresmmelw GemeuGumearfen/BennGaupmpbT GFemsu i@l

s7b 1 sisdeog omaflad o Wiks sréda o sH0UISss0yTEar - 2o

1. ugal/ugal SramlUGL Faneawibdssnd o _aTaTLRIGLD enFdled
ugsal am_ﬁ]&}&;rrg{ ;r,ananﬂm. @EEG‘.E}G}.I@LLII'I'GO'T:F_IS]SUIT HILD _] SIS - ot mider
DFaflspd o WTHS sysHeE 2 sHaGuWmsas0yT(Heurt
@
Brpal  ufleng  souwlsd ouss  GODESE @b Guen o FHCwressT  LHDID
QeupiflLionss  sreluuGy  useluls sLewsefagn  Gurpliysssiagd SHamn  GDSS
fobs Ameus GaranL 2 sHCWTEHSATTHUT 2 sTaTLmGHSe) Bausmi(HLD.

* @mEE  mEresmmalw GFemeu  elsiiUGET @amb' oFThEe  BFamel oA ELp
poLpmnaldaaiar XX b updulsd QurmetCasrLiul(Betsmn oigsmaw  Craeusst
SHSHLULBLD,



**  depemassendert  GFaneusmera
FOLBEHHEG

]

sl (pEGsaeat
ugdled Qauwsomsmy

DT FTEIE CFened O6N6mISH G (1P

usNBEnEE — BUblEsUILBLD

Gmi(psl

ufl eng



fataleko] 1 §i4
GsrensoBudl a1 I_
Telephones

EEnE ]
(RESTEW 1)) f 011
Secretary

eopfed e
G;f_r,rrsuaﬁu,r_r;&ﬁu J> o1
Eea mEe |
LOGT - SiigheFsl
E - mail

=,

508 e ‘|

- infolipsc.gov.ik

- Bo! gomcs 1
2136600 ok
e S JPSUAPPIILS 712022
My No.
-2136602 B o |
2 104 @, }
Your No.
2876169 " -
2876181 Jids @e3dn end®ssl @ ITGIES s l
w . % (‘_)LAJ
SiETEs Grmal HOWEGR  SPAUDBL ged [ 2y

OFFICE OF THE PUBLIC SERVICE COMMISSION  Date

Bov. 120079, aagwmwémga ﬁﬁg‘ﬂ, u%U@w@m

@WWWE&W&J www.psc.gov.ik No. 1200/9, Rajamalwatta Road, Battaramulla

Website

Public Service Commission Circular No. 02/2022 (II)

All Secretaries to Ministries and Heads of Departments,

Procedure for Selection of Officers for Posts of Grade I of All Island Services and Executive

Service

Categories of Ministries and Departments of Which the Appointing Authority is the

Public Service Commission (Including Appointment of Officers to Attend to Duties on Full-Time

Basis in Such Posts)

Public Service Commission has decided to effect the following amendments to the Public Service
Commission Circular No. 02/2022 dated 15.09.2022,
L

anu

to substitute the Annexure I of this circular and the marking scheme of the interview therein
for the format of the notification calling applications styled as Annexure I to the original
circular and the marking scheme of the interview set out under section 3.1 therein to be
effective from 01.01.2024, and

to substitute the following section for the section S of the original circular to be effective from
01.06.2023.

“5. The relevant Administrative Authority should appoint an interview panel of the following
composition.

i.  Secretary to the Ministry/Head of Department or an officer of the

Special Grade of an All [sland Service®/Senior Executive Service - Chairperson
Category** nominated by the Secretary to the Ministry/Head of
Department

ii.  An officer of Grade I or above of an All Island Service/Executive - Member

Service Category

ili.  An officer of Grade | or above of an All Island Service from outside - Member
the relevant Ministry

The interview panel must include at least one member who is fully conversant with the nature
of duties and responsibilities of the post and at least one female member.

* The term All Island Services in this section means those services so defined in Chapter
XXII of the Public Service Commission Procedural Rules.

** In interview panels for posts of Departmental Services.”

Murugeson

Acting Secretary

Public Service Commission



Annexure |

Post of ...ccuncesiennen Of Grade | of .........oe....... Service/Executive Service Category of
Ministry/Department of ...

Applications are called from suitably qualified officers of Grade 1 of .......covvvieviiennnnn. .10 B apgointed to
the above post. Number of vacancies is.............

In the absence of applicants of Grade | of the service/service category, officers of Grade Il of the
Service/service category with active and satisfactory service of ... *years in that grade will e
considered for appointment to attending to duties on full-time basis in the post.

{*Insert appropriate length of service taking into consideration the service of botches from wham applications are intended
to be cafled.)

Attending to duties appeintments will be done for a maximum period of one year with the possibility
of further extensions 2fterwards subject to provisions of Public Commission Procedural Rule 121.

Applicants must forward their duly filled curriculum vitae in the format attached hereto
10...cvcrmrvnnneno through the head of department to reach {Head of Department where vacancy
exists) on or before...........

Late applications, incomplete applications and those not subimitied in the prescribed format will be
rejected without any notice.

2.0. Candidate Profile
2.1. Experience & Professional Qualifications;

i.  Preferably at least 03 years of experience in (insert subject/field)
ii. Postgraduate qualification preferably infinsert subject/field),
iii.  Proficiency in the Other Official Language
iv. Proficiency in English

*2.2. Strengths;

(Things have to be done effectively and which should motivate the apglicant. Insert maximum of three strengths)

I

ii.

iii.
2.3. behavioural competencies

{Actions and activities that are needed to be done effectively. Insert maximum of three behavioural competencies)

3.0. Method of selection
(All Isiand Services)

Selection will be based on assessment of seniority and merit through the curricuium vitae and an
interview. Only a shortlisted number of applicants will be called for the interview. Please refer to
section 6 (b) of Public Service Commission Circular No. 02/2022 dated 15.09.2022 for the criterion
far short listing of agplicants.
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(Departmental Services/Posts)
Selection will be based on assessment of seniority and merit at an interview.

3.1. Marking scheme

Heading Maximum | Method of
Marks assessment
Seniority 50 Curriculum
Maximum marks will be awarded to the senior- vitae
most applicant and other applicants will receive (CV)/Interviews
marks for seniority proporticnately.
Experience in the field/s of....coeneen. 15

In addition to the length of service in the
field/exposure to the subject, the depth of
knowledge or mastery of the subject of/in the
field of............. gained through involvement in or
exposure to it will be assessed

1. Llength of service in the field/exposure to
subject — 05 marks

_Length of service | Marks |
3 £5years 02
5 <6 years 04
5 yearss 05

2. The depth of knowledge or mastery of the

subject offin the field of...cvrvrenes gained
through invelvement in or exposure to it —
10 maris™®*

(Experience need not to be strictly confined to the
field under which the vacant post comes.
Wherever possible, the list of fields must include
such other fields where an officer may have
gained transferabie experience. (e.g., An officer
who has worked in fields like rural development,
small industries development, social services etc.,
may have goined experience transferable to
regional administration.)

Professional gualifications/Research & | 15
Innovations

(1) Postgraduate qualifications in the field
1| .
(Select relevant fields from among the
fields/subjects specified in the relevant service
minute/scheme of recruitment)
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oo

(2

—

{3}

(4)

Research based postgraduate degree — 7
marks

Taught postgraduate degree — 6 marks
Postgraduate diplorma — 4 marks
Graduate/Postgraduate  certificate -~ 2
marks

Research&innovations (Optional. Insert
only if applicable)

Patented/copyrighted
innovationsfinventions in the relevant
field — 10 Marks

Research paper in the relevant field
published in an internationally recognized
academic journal — 5 Marks

Research paper in the relevant field
published in a recognized academic
journal — 4 Marks

Successfully implemented inngvaticens in
the area of work/development of IT
solutions — 4 Marks for each innovation/IT
solution (Documentary proof must be
furnished)

Training in the field/s of..............[Up toO !

maximum 1.0 mark}

Of duration of 3 months or more —1 mark
Of duration of 10 days or more — 0.5
marks

Of duration of 3 days or more — 0.2 marks

Proficiency in the Other Official
Language*

80 to 100 marks at the National Language
Qualification Test of the Department of
Official Language (NLQ Test) — 04 marks

65 to 79 marks at the NLQ Test /Diploma
in the Language from a recognized
university  /Department of  Official
Languages or any other government
training institute — 03 marks

50 to 64 marks at the NLQ Test /Certificate
in the Language from a recopnized
university/Department of Cfficial
Languages or any other government
training institute or a pass in the Language
at GCE (0/L) Examination — 02 marks
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{Note: Validity of NLQ Test results should
be maintained by passing the test in 5
years’ intervals as required by section
5.1.2 of Public Administration Circular No.
18/2020 dated 16.10.2020.)

(5) Proficiency in English*

a. Diploma in English obtained from a
recognized university or government
training institute/IELTS Academic overall
scoreb.5 or above, TOEFL-IBT 79 or above,
TOEFL-CBT 213 or above, or TQEFL-PBT
500 or above — 03 Marks

b. Certificate in English obtained from a
recognized university or government
training institute — 01 Mark

* parks will be awarded only for the highest
gualification

Strengths** 1¢ Interview
Things have to be done effectively and which
should mctivate the applicant as specified in
section 2.2. above,

Behavioural competencies** 10
Actions and activities that are needed to be done
effectively as specified in section 2.3. above,

** please refer to Annexure |l of the Public Service Commission Circular No. 02/2022
dated 15.09.2022 for question formats and rating scales.

Notz i: The term “recognized university” in the above marking scheme means a university recognized by the University
Grants Commission of Sri Lanka

Mote2: All postgraduate/professional qualifications indicated in the marking scheme above should have been obtained
from a university recognized by the University Grants Commission of Sri Lanka and such quaiifications cbtained from other
degree awarding institutes should have the recognition of that commission.

(Secretary to the Ministry/Head of Department}



